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In the classification of pedagogical sciences
of today, it is the question of professional
competence that shows its relevance, great
interest and importance and the need to
organise the educational process and its
effectiveness. It is necessary to form and
ensure the competence of an active and
dynamic teacher who has a clear
understanding of his professional goals,
innovative thinking and is ready to introduce
innovations in education, promoting this
issue as one of the most important elements
of the educational process [Bobko L. A,
2011:31].

The social significance of this
concept is very broad and it is applied in
almost all areas of production. Competence
is a set of modern requirements for the
activities of specialists in various fields, the
history of which is based on management
theory, unconditional assurance of its
effectiveness on the basis of correct and
adequate management of the work process,
management  practice, work relations
between senior and subordinate employees.
purpose and effectiveness. Accordingly, the
competence of a particular employee is
synchronised with his or her ability to direct
his or her activities and personal resources
towards efficiency.

It is worth mentioning the name of David
McClelland as the founder of the
competency-based approach to personal
management. The scientist has studied the
psychological aspects of the specifics of the
production process and has been recognised
as the founder of the theory of the holistic
integration of professional motivation in
production with the production process and
goals. In the scientist's opinion, rapid
economic development and growth is the
responsibility of human resources, and no
economic idea can be effective in itself, but
there must be people and their competences,
only companies that can properly and
purposefully form human competences
[Kompetentnostno-orientirovannie zadaniya
v sisteme visshego obrazovaniya, 2014:4].

This is why the requirements of
innovative  education, interdisciplinary
education, business management education,
etc., which are inextricably linked to the
introduction of research results into practice,
come to the fore. Historically, the
introduction of the concept of competence
into the education system and recognition of
its importance has been divided into the

following stages:
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At the first stage (1960-1970), the
concepts of "competence" and "competence"
were introduced into scientific circles and
circulation, the rules of their application and
the specifics of their application were
defined. The term "competence" was first
introduced in 1965 by a Professor at the
University of Massachusetts. The conceptual
boundary of this word is very wide today, as
the word means "agreement", "coherence",
"conformity to something" and
"compliance". Today, the word is more like
"universal, that is, a set of common
properties and requirements for all". These
competences focus on the tasks to be
performed in the various professions. Naum
Khomsky, as a linguist and psychologist,
interprets the term as an intuitive knowledge
of language in his book Syntactic Structures.
This intuition serves as the basis for a
person's mastery of his or her native
language and makes it possible to
distinguish the right from the wrong
sentences. Thus, 1in N. Khomsky's
classification, "competence" is a set of
properties attributed to the language, which
means a set of individual qualities necessary
for understanding the linguistic essence of
the language [Zimnyaya [.A.].

In the second stage (1970-1990), the
term "competence" increases sharply, the
word becomes a special term and begins to
describe a set of characteristics of a certain
area and is used in language theory,
management and communication. In 1984, J.
Raven's book Competence in Modern
Society: Its Identification, Development and
Release was published. As a scientific task,
J. Raven raises the question of what is the
competence of specialisation from the point
of view of modern society, and also
identifies and demonstrates 37 components

WWwWw.ljiemr.org

of competence that ensure effectiveness and
emphasises them as "motivational abilities"
[Holigova M.].

It is known that in 1988, during the
celebration of the 900th anniversary of
Bologna University, the rectors of 80
European universities signed the Magna
Charter Universitarum. This event marked
the beginning of the largest project in the
history of the European education system -
the Bologna Process. Subsequently, the
Bologna Declaration was signed on 19 June
1999, which created unified and equal
opportunities for all in Europe, and its aim
was to create a single and integrated
European space for higher education. In
terms of competence, during the Bologna
Process, the traditional paradigm of
"knowledge" was supplemented by the
paradigm of "activity" by employers on the
European labour markets [Sergeev A.G.,
2010:8].

During the third phase (1990-2001),
the Bologna Declaration was adopted for the
development of education and training
worldwide, in CIS countries, especially
Russia. During this period, a number of
Russian scientists, in particular A. K.
Markov, E. F. Zeyer, A. V. Khutorsky and
others, developed the concept of
professional competence from the scientific,
theoretical and methodological points of
view from the psychological and
pedagogical points of view [Markova A.K.,
1999:90].

Consequently, the fact that the word
"competence” has entered the scientific
community, starting with the definition of
linguistic identity, has become an economic
and managerial term and now one of the
main objectives of all pedagogical
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processes, reflects its
development.

evolutionary

Whereas since the time of Comenius
pedagogy the aim of education and training
has been to develop knowledge, skills and
abilities (KSA) in individuals, the essence of
professionalism is now interpreted in
relation to the concepts of competence. The
KSA is the goal of education and cultural
and social values, while competence and
competence, on the contrary, are units of
market economy and professional activity
[Kompetentnostno-orientirovannie zadaniya
v sisteme visshego obrazovaniya, 2014:8].

Aspects of professional competence
training for specialists by scientists and
teachers of Uzbekistan A. Abduazizov, L. T.
Akhmedova, G. Bakieva, J. Jalolov, K.
Korayeva, H. Mahkamova, K. Riskulova, F.
Saidova, A. Sattorov, U. H. Hoshimov and
D. Hoshimova have been studied [Muslimov
N.A., 2013:112-118.].

According to K.J. Riskulova,
"competence"” means a set of professional
laws, principles, requirements, rules, duties
and responsibilities, as well as personal
deontological norms necessary for a
particular profession. Competence is the
ability of a person to demonstrate the norms
of competence in the practice of work based
on creativity, based on the requirements of
society related to practical activities. The
main criterion of competence is determined
by the effectiveness of activities and the
training of competitive personnel [Risqulova
K.J., 2017:14].

ILN. Ilkhamova believes that the
competence includes
international linguistic, sociolinguistic and
cultural competences.

sociocultural
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Theoretically, competence is the sum
of the various abilities and characteristics of
a person that are necessary for effective
work in a certain area and are interrelated.
Competence is the manifestation of an
algorithm that ensures efficiency at the
expense of human capabilities. Competence
is the purposeful action and activity of a
person as a specialist that fully reflects his or
her abilities. Systemisation of the results of a
person's cognitive activity, as opposed to
knowledge available in the form of concepts
and concepts, competence is defined only in
practice. In general, competence is the
practical application of available knowledge,
skills and abilities, the ability to provide
missing knowledge, a product of necessary
knowledge, skills and abilities, characterized
by demonstration of one's abilities. Thus,
unlike knowledge, competence corresponds
to the ability to perform a practical task.

There are general cultural and
professional competences. General cultural
competences include instrumental,
interpersonal and system competences.
Instrumental competences include: a)
cognitive abilities, i.e. the ability to
understand and apply basic knowledge,
ideas and considerations in various fields; b)
methodological skills, i.e. the ability to
understand and manage the environment,
time management, promotion of learning
strategies, problem solving, knowledge and
application of basic scientific methods,
organisation and planning, information
management skills; c) technical abilities, i.e.
computer and information management
skills, related to the application of the
following types of information [Kadirova
M.T., 2020:343-345].

Interpersonal competence includes the
ability to build relationships, to think
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critically and self-critically, social skills
related to social interaction and cooperation
processes, to communicate with other
professionals, to perform social and ethical
duties, to accept diversity and intercultural
differences, and the ability to work in an
international environment [Kadyrova
Madinabonu, 2020:120-122].

System competence is a set of ideas,
views and knowledge that enable us to
understand how the components of integrity
are interconnected and the ability to plan
changes to each component in the system to
improve the system and create new systems.
These include the ability to put knowledge
into practice, research skills, the ability to
adapt to new conditions, the ability to create
new ideas (creativity), the ability to work
independently, production and project
management, and concern for quality.

Professional competence is a
standard requirement for a person to do a
specific job. The Competence approach aims
at comprehensive mastery of knowledge and
practical methods of work for successful
work in important areas of life for the
benefit of the state, society and the
individual. The aim of the competency
approach is to try to bridge the gap between
the theoretical knowledge of the student and
its practical application in terms of modern
education.

Therefore, the modern educational
process should not consist in passing on to
students knowledge that is difficult to apply
in practice, but in demonstrating this
knowledge to solve current professional
tasks and creating conditions for students to
solve such tasks independently.
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